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ABSTRACT

A high work ethic is needed in completing a job. The problem is studied in this study to see the work
ethic of Muslim traders in running their business and its effect on improving their welfare. There are
approximately 450 traders in the Central Market. The research method used in this research is to use a
quantitative approach. The data collection techniques used in this study were using a questionnaire,
interview, and documentation. The data analysis used is descriptive statistical analysis and inferential
statistical analysis. The ability of the independent variable to explain the variance of the dependent
variable is 56 percent. This means that there is 44 percent (100 percent - 56 percent) of the variance of the
dependent variable which is explained by other factors. This means that the work ethic variable has an
effect of 56.0% on the improvement of the economic welfare of Muslim traders in Palakka Market, Bone
District
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INTRODUCTION

Work is a dynamic activity that aims to meet needs (Arhas & Suprianto, 2020; Sari et al.,
2020) both physically and spiritually and in achieving these goals it is necessary to do it with
full sincerity to achieve maximum results. Work is a means of getting closer to Allah (A. El-Kot
& J. Burke, 2014; Yousef, 2000).

One of the final goals of a job is to get a reward (Ayu et al., 2019; Ayub et al., 2020;
Niswaty & Tambe, 2015), but as a Muslim, we need to instill in ourselves that work is an
obligation for everyone and by working we will get the pleasure of Allah (Mohamed et al.,
2014; Shukri Ahmad & Musa Yusuf Owoyemi, 2012; Uygur, 2009). If work requires good
character, honesty, trustworthiness, and other rules that are following sharia principles, then the
job must commit to its religion, it must have the motivation to carry it out such as sincerity in
carrying out work.

A high work ethic is needed in completing a job (Ali, 1992; Ali & Al-Kazemi, 2007; Ali
& Al-Owaihan, 2008). The existence of a high work ethic will make someone work well and
optimally (Geren, 2011; Kwarteng et al., 2012; McDowell, 2004; Yousef, 2001). A high work
ethic is only manifested by a handful of people, for example, traders who sell in traditional
markets, from the early morning where other humans are still sleeping, they have flocked to the
market to prepare merchandise to be traded, because the market is a barometer of community
economic activities and traffic from the economic mobilization of the community in fulfilling
their life needs.

The level of progress and decline in entrepreneurial behavior among the Muslim
community in economic activities will be closely related to the quality of their understanding of

Copyright © 2020 Universitas Negeri Makassar. This is an open access article under the CC BY license
(http://creativecommons.org/licenses/by/4.0/)


mailto:jumriani@gmail.com

348 Jurnal Administrare: Jurnal Pemikiran Ilmiah dan Pendidikan Administrasi Perkantoran
Volume 7 Number 2 July- December 2020. Pages 347-354

the Islamic work ethic that they understand. (Murtaza et al., 2016; Yesil & ., 2012). One of the
efforts to get out of such an understanding is to work to gain prosperity, prosperity in physical
terms which means that the needs for clothing, food, and shelter are met, and by working can
maintain self-respect and human dignity.

The Palakka central market is a market in Bone Regency which was formerly located in
the center of Watampone City but has experienced a move to the Palakka area due to fires and
urban control. This market has an area of 12 ha. This market is equipped with market facilities
such as shophouses, shops, kiosks, courtyards, and special parking lots which are a source of
income. Several buildings such as shophouses and shops were used as residences as well as
shops for some traders in this market. Visitors to Palakka Central Market are not only residents
but also visitors from outside the city. The existence of buying and selling activities carried out
by traders is expected to be able to provide welfare for traders who also have a high work ethic
to sell at Palakka Central Market.

METHOD

This research is descriptive. Descriptive analysis is used to describe the characteristics of
respondents and research variables, both exogenous variables and endogenous variables. This
research was conducted at the Palakka Central Market, Watampone City, which is the largest
and oldest market in Bone Regency, where visitors are not only from the city of Watampone.
The population in this study was 450 Muslim traders who were selling in the central market of
Palakka, but the samples were taken using the purposive sampling technique. The type of data
used in this research is quantitative data, which is data that is expressed incomputable numbers.
The data analysis techniques used in this research include quantitative descriptive analysis,
measurement model testing, simple linear regression model testing

RESULT AND DISCUSSION

Based on the results of data processing carried out by researchers by conducting several
tests on the work ethic variable (X) and the Economic Welfare variable (Y), thus the analysis
was carried out separately, namely:

Work Ethic

A comprehensive description of the work ethic of Muslim traders in Palakka Central
Market can be seen in the descriptive statistical analysis which includes indicators of awareness,
enthusiasm, work discipline, and initiative. Measurement of the items for each indicator is
carried out using a Likert scale with a value range of 1-4, which can be seen in table 1.

Table 1.
Achievement of Work Ethic Variable Descriptive Score

Actual Range

Variable / Indicator . % Explanation
Min Max Med Mean

Work ethic 15 48 38 37,12 77,33 High

Awareness 4 9 7 6,42 71,33 High

Spirit 4 9 7 6,24 69,33 High enough

Work Discipline 4 7 6 5,13 73,28 High enough

Initiative 3 7 6 5,51 78,71 High
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Source: Results of Questionnaire Data Processing No. 1-15

Based on the results of table 1, it is known descriptively that the work ethic variable of
Muslim traders in Palakka Central Market, Bone Regency is classified as high, reaching a
percentage of 77.33%. From the measurement results of work ethic through the four indicators
used in this study, it shows that all of these indicators support high and high enough scores so
that it is clear that the work ethic of Muslim traders in Palakka Central Market, Bone Regency is
considered to have a strong work spirit and initiative. high level of business to run a business
that has a great level of competition along with other traders. This awareness and high
enthusiasm are shown by Muslim traders by always displaying their trading businesses by
selling Muslim clothing which is combined between modern products and products that
characterize regional Muslim culture.

Improvement of Economic Welfare

To know the overall picture of the variable of increasing economic welfare, it can be seen in
the descriptive statistical analysis which includes indicators consisting of; fulfillment of material
needs (Y1), guaranteed education for families (Y2), guaranteed health, (Y3), the fulfillment of
spiritual needs ('Y4). Measurement of the economic welfare of 45 people was carried out using a
Likert scale with a value range of 1-4. The measurement results for each indicator can be seen in
table 2.

Table 2.
Level of Achievement of Variable Scores for Increasing Economic Welfare

Actual Range

Variable / Indicator . % Explanation
Min Max Med Rerata

Individual Characteristics 15 41 30 31,79 77,53 Good

Material Requirements 4 13 8 8,90 70,07 Good

Education 5 14 9 10,24 73,14 Good

Health 2 9 6 7,22 80,22 Good

Spiritual 2 9 6 6,41 71,22 Good

Source: Results of Questionnaire Data Processing No. 16-25

From the results of table 2 data processing, it can be seen that the variable of increasing
overall economic welfare shows good results according to the descriptive percentage value
obtained by 77.53%. This assessment is considered good because of the four indicators, all of
them have a value result whose average percentage is above 70%, so it can be concluded that
the majority of Muslim traders in the Palakka market in Bone Regency have a good increase in
economic welfare. The economic welfare of Muslim traders in Palakka Market is also shown by
the ability of all of them to have sufficient material, such as housing, owning private vehicles
(cars and motorbikes), and having other assets in the form of land and rice fields. Also, their
welfare can also be seen from the education that is given to their families

Work Ethic towards Increasing Economic Welfare

Untuk mengetahui apakah Terdapat Pengaruh Etos Kerja Islami dengan Peningkatan
Kesejahteraan Ekonomi pada Pasar Sentral Palakka Di kabupaten Bone dapat dilakukan dengan
uji regresi linear sederhana. Dengan uji ini juga akan diketahui seberapa besar pengaruh yang
ada. Adapun hasil olah data SPSS mengenai analisis regresi dapat dilihat pada table 3:
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Table 3.
Coefficients Constant
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 1.598 3.253 491 625
Improvement of .279 .037 .700 7.462 .000

Economic Welfare

a. Dependent Variable: Muslim Merchant Work Ethics

Based on table 3, it is known that the significant value of the effect of work ethic with an
increase in economic welfare in Palakka market traders in Bone Regency is 0,000 as the basis
for decision making, namely, if the value of Sig> 0.05 then the variable X to Y is declared
insignificant and if the value of Sig> 0, 05 then variable X on variable Y is declared to have a
significant effect. Meanwhile, if the significant value of the Work Ethic variable (variable X) on
the Improvement of Economic Welfare (variable Y) = 0.00 <0.05, this indicates that the work
ethic variable has a significant effect on the increase in economic welfare. Furthermore, in
column B Coefficients, it is known that the constant value is 1.598 and the work ethic value is
0.279 so that the regression equation can be written:

¥=a+bX

§=1.598 + 0.279X

The coefficient b is called the regression direction coefficient and states the change in
the average of the Y variable for each change in variable X by one unit. This change is an
increase in the value of b with a positive sign and a decrease in the value of b with a negative
sign. The constant (o) of 1.598 states that if the whole work ethic variable is considered to be
zero or of no value, then the value of increasing economic welfare is 1.598

The X Regression Coefficient (Islamic Work Ethic) of 0.279 states that for each addition
of 1 value to Islamic Work Ethics with the assumption that other variables do not change or are
in a series paribus condition (constant), the value of Islamic Work Ethics increases by 0.279.

The t-test or partial test is used to test the effect of the independent variable on the
dependent variable partially or individually. Technically the test is done by comparing the t
value with the t table value at the significance level o = 0.005. To test the hypothesis in this
study using the t-test tool to describe the regression equation to determine the constant number
(o0 = 0.05). The results and decision making in the t-test, namely: Based on the results of the
regression coefficients table analysis, the t value of the work ethic variable is greater than the t
table value of 7,462> t table 1,671 and the significant value (sig) is smaller than the required
0.000 <0.05. These results indicate that H-0 is rejected and H-1 is accepted, which means that
work ethic affects the increase in economic welfare.

The product-moment correlation test is intended to determine how much influence the
work ethic has on the improvement of the economic welfare of Muslim traders in Palakka
Market, Bone Regency, the calculation is in the summary model and the coefficient of
determination, especially the R square number, as shown in table 4:
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Table 4.

Model Summary

Model R R Square Adjusted R Square Std. Error of the Estimate
1 .748° .560 552 4.004

a. Predictors: (Constant), Work ethic

The result of the r value is 0.748, so the coefficient of determination is 0.748 x 0.748 =
0.560. This means that the ability of the independent variable to explain the variance of the
dependent variable is 56 percent. This means that there is 44 percent (100 percent - 56 percent)
of the variance of the dependent variable which is explained by other factors. This means that
the work ethic variable has an effect of 56.0% on the improvement of the economic welfare of
Muslim traders in Palakka Market, Kabupaten Bone, and to further improve the economy of
Muslim traders it is influenced by other factors not examined in this study.

Discussion

Based on the results of the study, it was found that work ethic has a positive and
significant effect on improving the economic welfare of Muslim traders in Palakka market,
Bone Regency, which is indicated by the RSquare value of 56.0%. With this result, it can be
understood that one of the causes of the economic welfare of traders to increase or decrease is
the work ethic in which, this work ethic is very important to be cultivated in traders because for
traders who do not have the characteristics of a high work ethic such as lazy, wasteful, lack of
confidence, not creative, and others it will affect the results of their work. Work and try is an
obligation.

To achieve maximum results to create high income so that economic welfare is better,
every Muslim trader is required to have enthusiasm, discipline, hard work attitude, and have the
high initiative in managing the businesses they sell. Humans who want to try, work hard, and
really will get success in life, both in this world and in the hereafter. However, working without
being based on the passion to achieve goals will of course be futile or worthless. This is what is
commonly known as a work ethic. Muslim traders in Palakka Market, Bone Regency are
required to have high enthusiasm to be able to move forward in a better direction, and humans
are required to be istigamah in doing something, because when they are lazy they will lead to
failure and if they have a strong attitude towards work (istigamah), then will get good welfare.

Work ethic plays an important role for a Muslim trader in carrying out his work to
achieve good welfare, as stated by Tasmara (2002: 79) that "work ethic is a totalisas of personal
personality, as well as a way of expressing views, believes and gives a meaning that something
encourages himself to act and achieve optimal income ". Furthermore, Tasmara's opinion is also
strengthened by the opinion expressed by Soewarso (2002) that "the high and low work ethic of
a society is influenced by the presence or absence of an economic structure that can provide
incentives for community members to work and enjoy the full results of their work". With the
work ethic embodied in Muslim traders, of course, this will create self-satisfaction for a trader
for the work achieved, so that the work carried out can be carried out properly.

In the work ethic of teaching to be responsible for their work, if someone or a Muslim
trader in Pallakka Market, Bone Regency does not have this responsible attitude, it will affect
the results of their work, such as embroidery craftsmen who do embroidery carelessly will make
the product not good or unfit for use or intestinal embroidery craftsmen who cannot complete
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their work following the promised time, it can affect their delayed income. The attitude of being
extravagant or not being thrifty is a despicable trait that must be avoided, the extravagant
characteristic here refers to spending more than needed or buying items that are not useful, as
well as spending assets that are not in their place, Work ethic is related to a person's
psychological value. Every Muslim person must fill it with positive habits, and produce the best
work so that the Islamic values that he believes can be realized. By making time-efficient for
work, intestinal embroidery craftsmen can not only improve the family economy but also
perform worship, because working for every Muslim is one of the worship that must be done.

The longer a person works, the higher the work ethic he has, the longer a person works,
the higher the chance that someone will get the opportunity to develop and use his capacity and
get opportunities in career growth and get a guarantee of life welfare. Work ethic is very
important in the life of a Muslim. By actualizing religious teachings resulting in an Islamic work
ethic so that intestinal embroidery craftsmen can improve their welfare.

CONCLUSION

The ability of the independent variable to explain the variance of the dependent variable is
56 percent. This means that 44 percent of the variance in the dependent variable is explained by
other factors. This means that the work ethic variable has an effect of 56.0% on the
improvement of the economic welfare of Muslim traders in Palakka Market, Kabupaten Bone,
and to further improve the economy of Muslim traders it is influenced by other factors not
examined in this study.
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